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RETIREMENT: 
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by Richie Babb 
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JUNE � 2018 

About seven weeks shy of his retirement, after 49 
years in education, I had the opportunity to sit down
with Dr. Jim Roberts for a conversation about his 
experiences over those years and review his
extensive resume. I had 14 questions prepared,
some of them two-parters. The conversation started
casually and took its own course. I actually asked
very few questions, at least not from the list I prepared.
In reviewing my notes, it became obvious, though
he never put these words together himself, his
focus throughout his entire career has been on the
people—those for whom and with whom he served.

It was an uncle who was a principal in North 
Carolina that focused Dr. Roberts’ attention on 
education. He never considered any other field,
and after completing high school in Portsmouth,
he enrolled in Old Dominion University. He knew 
he wanted to be a teacher, and his plan was to 
teach math. Then he “hit calculus” which led to a 
decision to pursue social studies.

Dr. Roberts’ began his career as a teacher and 
golf coach at Portsmouth’s I. C. Norcom High
School in September of 1969. It was a time of
evolving social and political dynamics as he presided
over his first classes. At the same time, Norcom 
was scheduled to be converted from a regular
high school to a vocational center. He experienced 
first-hand school walk-outs, protests, and in a few
cases, violence. “People were injured,” he said
with obvious gravity. The new Manor High School 
opened in 1972. Dr. Roberts was transferred to 
that school, and, in preparation for working in the 
new school, teachers attended special training. 
“That training showed me what it takes to be a
teacher,” he remembers. Whatever that training 
entailed left an impression on him that endures 46
years later.  

Dr. Roberts moved from Manor High School to
Wilson High School in 1974, where he was social
studies department chair and golf coach until 1979.
In addition, he oversaw and taught a special summer
social studies project for gifted high school students.
During his tenure at Wilson, he remembers one
student sharing that he would go home (to a low-
income housing project) where he and his mother
would lock the door and not open it again for any
reason. Dr. Roberts shook his head with an expression
that revealed profound empathy, even now. 

continued on page 7 



 
 
   
  
   
 
   
   
 
  
  
 
   
    
   
      

 

 
  

   
   

 

  
 

 

  
 

 

 
 

 

 

    
  
   
  
    
  

  

     
 

REGINA RATCLIFF 
2018 JAMES D. MULLINS LEADERSHIP AWARD NOMINEE

 by the Portlock Primary School family 
There are leaders whose expertise, dedication, passion, and commitment to students is

unparalleled—educators who spend their entire career stressing the importance of early literacy. 
Mrs. Regina Ratcliff, principal of Portlock Primary School, is a shining example of this type of 
leader, and is the 2018 James D. Mullins Leadership Award nominee for Chesapeake Public Schools.
As a member of the Chesapeake Reading Council (CRC) and the Virginia State Reading

Association, Mrs. Ratcliff is an administrator with a passion for literacy. When Mrs. Ratcliff became
principal of Portlock Primary School, her experiences as a literacy facilitator and a Reading Recovery
teacher clearly impacted her vision for the school’s literacy program. Mrs. Ratcliff truly embraces 
the theme of the CRC as she believes and models that giving students the gift of reading can open
their minds to a world of potential.

During her tenure, Carver Intermediate School and Portlock School regained full accreditation.
This accomplishment was Mrs. Ratcliff’s main goal for the two schools from the moment she
became principal at Portlock. She has always believed “we are two campuses of the same
school” and worked to build the relationship between both buildings. She orchestrated vertical 

articulation meetings between the two schools’ administrative and reading teams. This partnership aligned the instructional reading programs as
they worked collectively to analyze their data. With a focus on research-based strategies, all aspects of the Balanced Literacy Program were con-
sistently implemented, and school decisions were based on specific data. Mrs. Ratcliff developed a form for teachers to input data from multiple
sources so they could easily monitor student progress. Academic expectations, derived from the data, were presented to staff members in meet-
ings, trainings, and during a collaborative in-service day. It is apparent that Mrs. Ratcliff strives to support the academic excellence of all students. 
As an instructional leader, Mrs. Ratcliff guarantees that teachers have what they need to provide engaging hands-on instruction for all students.

She attended Virginia Department of Education trainings and worked closely with the representative assigned to Portlock and Carver to address
any areas of weakness in the instructional program.

Our school and community have been blessed by Mrs. Ratcliff’s knowledge and support of literacy. Her training and expertise, gained through
her experiences as a Reading Recovery teacher, allowed her to make excellent, research-based recommendations to teachers on how to reach
struggling students. In addition to her former training, Mrs. Ratcliff maintains awareness through participation in present-day trainings. She attended
the National Title I Conference and returned with more materials and current research to further support the students and teachers at Portlock.

Mrs. Ratcliff’s impact on our school and community is evident. Kate DiCamillo penned the quote, “Reading should not be presented to children
as a chore or duty.  It should be offered to them as a precious gift.” Mrs. Ratcliff has been giving the precious gift of reading to innumerable children
over her 27 years in public education. 

VIRGINIA SCHOOLS TO WATCH 
HICKORY MIDDLE SCHOOL AND 
WESTERN BRANCH MIDDLE SCHOOL

 by Barbara Blythe 
Western Branch Middle School (WBMS) has been designated as a Virginia School 

to Watch, and Hickory Middle School (HMS) has been re-designated, having originally 
received this distinction in 2015. 

Schools to Watch is an initiative launched by the National Forum to Accelerate 
Middle-Grades Reform in 1999. Through the Schools to Watch initiative, the National 
Forum identifies schools across the United States that are well on their way to meeting
the Forum’s criteria for high performance. Forum members believe that three things 
are true of high-performing middle-grades schools:

� They are academically excellent by challenging all students to use 
their minds well. 

� They are developmentally responsive and sensitive to the unique,
developmental challenges of early adolescence.

� They are socially equitable – democratic and fair – by providing every 
student with high-quality teachers, resources, and support.

In order to achieve this high-performance level, schools establish norms, structures, 
and organizational arrangements to support and sustain their path toward excellence.
Their sense of purpose drives every aspect of practice and decision-making. 
Congratulations to WBMS and HMS for their selection as a Virginia School to Watch! 
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LIGHTS, CAMERA, ACTION! 
2018 TEACHERS OF THE YEAR

by Angie Smith 

On March 15, 2018, 47 Chesapeake teachers, each representing their individual schools, 
were recognized at the Teacher of the Year Ceremony at Indian River High School.
On this special evening these 47 teachers were honored for their passion, determination,
and desire for making their classrooms centers of excellence. The Chesapeake family
shared their appreciation for each Teacher of the Year as family, friends, and colleagues
celebrated their numerous classroom successes. 

Each day brings new challenges in the world of education, yet these exceptional educators
continue to invest many hours every single day so that every child can receive the best
education possible. These teachers not only provide a quality education, but also are
exemplary role models to their students and to others who work alongside them daily.
Their investment reaches well beyond the walls of the classroom. Teachers make a
difference, and their contributions to this field are admired and appreciated. 

Congratulations
2018 Chesapeake Public Schools

Teachers of the Year! 

Chesapeake
Teacher of the 

Elementary
Teacher of the 

Middle School 
Teacher of the 

High School
Teacher of the 

Year Year Year Year 
Sandra Barrett 

Indian River 
Middle School 

Stacy E. Caylor 
G. W. Carver 

Intermediate School 

Angela J. Levorse 
Greenbrier 

Middle School 

Laura Agudelo 
Grassfield 

High School 

The 2018 Chesapeake Teacher of the Year, Mrs. Sandra Barrett, is a sixth grade math
and science teacher at Indian River Middle School and has 12 years of teaching experience,
four of which have been in Chesapeake.

The 2018 Elementary Teacher of the Year, Mrs. Stacy E. Caylor, is a fourth grade teacher
at G. W. Carver Intermediate School and has 13 years of teaching experience, all of which 
have been in Chesapeake.

The 2018 Middle School Teacher of the Year, Mrs. Angela J. Levorse, is a middle school
special education cross-categorical teacher at Greenbrier Middle School and has 25 years
of teaching experience, seven of which have been in Chesapeake.

The 2018 High School Teacher of the Year, Ms. Laura Agudelo, is a high school theatre
teacher at Grassfield High School and has 12 years of teaching experience, all of which
have been in Chesapeake. 

DEBRA MOYER 
READING TEACHER 
OF THE YEAR

by Lisa Delisle 

Debra Moyer, Great Bridge Middle School’s Reading
Teacher of the Year and Chesapeake’s Reading
Teacher of the Year, chose her profession for two
reasons: a love for her students and a love for English.
Since beginning her career with Chesapeake Public

Schools (CPS) in 2005, she has been a member
of the Chesapeake Reading Council, the Virginia
State Reading Association, and the National Middle
School Association. After earning her Bachelor of
Science degree in secondary education from Central
Michigan University, she worked with at-risk students,
helping them earn credits for re-enrollment in high
school or obtaining their G.E.D. through Youthbuild. 
Both experiences led her to CPS as a middle school 
English teacher.

Since joining CPS, Debra has earned her master’s 
degree in secondary education from Old Dominion
University and has multiple achievements. During
the 2015-2016 school year, she received a grant
from the Chesapeake Public Schools Educational
Foundation to purchase narrative nonfiction books
that would allow development of literacy circles and
cross-curricular experiences for her students. In 2009,
Debra authored an article that was published in The
Journal of the Virginia Writing Project. She received
the Literacy Award from the Chesapeake Reading
Council in 2008 and served as a fellow, and later 
a consultant, for the Tidewater Writing Project in
2006. Mrs. Moyer’s passion for her students and
her profession has been noted by many, and she is
understandably considered an exceptional educator.

Debra firmly believes in allowing children to develop
a love for reading on their own terms. She proposes
a 40 book challenge to her students annually.
The challenge is to read a variety of genres and
strive for 40 books. The ultimate goal is to simply
read. She offers her classroom library (14 bookcases
covering one and a half walls of her classroom) to
all of her students. Students engage in book talks,
and they observe her reading the books that she 

continued on page 5 
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A SPECIAL THANK YOU: SEVEN SENIORS SEND A 
PERSONAL MESSAGE TO SEVEN TEACHERS 

                                          Dear Mrs. Waters, 
How can I thank you enough? You have taught me 

so much in the classroom but also for college and in 
my everyday life. I have learned the difference 
between “affect” and “effect” and how to apply for 

                                            college.You have shown me how to deal with conflict 
correctly and handle difficult situations that I have 
never had to deal with before, in school and out of 
school. Whenever I enter your classroom, I always 
feel welcome and know that I can ask you for anything. 
Whenever I was upset about college, I could come 

to you. Whenever I felt overwhelmed with my extra-curricular activities, I could 
come to you. It means so much to me that I have someone in school that I can 
go to with any of my problems. This year has been one of the hardest I have ever 
experienced, but with your guidance and help, I was able to make it through, get 
good grades, and get into the college of my dreams. However, I am not the only 
student that could say this about you.You do this for every single one of your 
students, and we cannot thank you enough. Thank you so much for everything 
that you do for not only me but your other students, as well. I love you! 

Sincerely, 
Kayla Edwards, Deep Creek High School 

Dear Mr. Onley, 
Though I do not consider myself a great student, 

I have had many teachers that have left an impact on 
my life. Whether the impact was negative or positive, 
each teacher’s class has affected my life and shaped 
me into the person I am today. Your class gave me 
the motivation to focus on my time management 
skills. I have had you as my teacher for two years in 
a row; one for physics, and one for AP physics I. 
Your devotion for teaching sparks interest in each 
of your students’ minds. I, for one, was greatly 

encouraged to love the subject through your driven personality and love for the 
things that you do. 

When I went through my largest academic struggles when I was in your AP 
class, you found time to pull me aside and ask me what was wrong. I normally 
hate confrontations; however, your concern for your students is something that 
will always stick with me. Not only do you want your students to pass, you want 
all of your students to understand the subject just as well as you do. Though 
it can be hard teaching a college level class to students like me who haven’t 
much work ethic, you will do everything in your power to figure out what you 
need to do to fix it. 

You are a physicist. You once described the subject as one that solves 
problems. Anyone in your class could tell you that you are indeed a problem 
solver, it shows in your work and everything else that you do. Your aspiration 
to solve problems that may seem out of reach to others will always give you 
the outline of a hero. Teachers impact lives, whether the impacts are positive 
or negative, it is the truth. Mr. Onley, thank you for being passionate about your 
students and your work. You are simply gifted in the art of encouraging your 
students in the most positive ways achievable. 

Thank you for all you do,
 William McConnell, Grassfield High School 

Let me tell you about a teacher who made an 
impact on me. This educator is a kind-hearted, 
considerate, and compassionate woman who loves 
to teach. She knows her students – the ones who 
are attentive, the ones who are disruptive, the ones 
who are doing their best to fall through the cracks, 
and the ones begging for extra credit the day before 
grades are due. She cares about each and every 
one of them – both good AND bad students – no 
matter how annoying, aggravating, or stubborn they 
can be. When she teaches, it is apparent how she 

has an unending love for what she does; she treats her students as if they were 
her children. 

Recently, I came to the realization that I was one of those stubborn students. 
I took school with a grain of salt. I never thought of the consequences of my 
actions and felt that nothing could ever happen to me. I thought that I could 
never get in trouble because only “bad” kids do. However, one day I messed 
up, and, to my surprise, I got caught by my teacher – the very same teacher I 
now honor. In that moment I was livid. She became my least favorite teacher, 
and I could not even comprehend what had happened. From that day forth, I 
promised that I would always have resentment towards her and never talk to 
her again. However, something strange happened. Days passed, and I realized 
that she didn’t change. She never treated me differently, and she never once 
questioned who I am. I made a mistake, and she understood that. She treated 
me the same way she did when she first met me. A person with those capabili-
ties is inspiring. I expected her to hate me, but she didn’t, and that changed my 
perception of everything. She inspired me to become a person of integrity, of 
ambition, of inspiration – basically, she inspired me to become more like her. 
Mrs. Nancy Ritiniski is my inspiration. She never quit on me and to think that 
someone - who doesn’t even know my middle name - could show me that 
much compassion is astonishing. She put me on the right path and made sure 
that I never went astray. She is a teacher that I will remember twenty – or even 
forty years from now. She’s a teacher that completely altered my life. I will 
forever be grateful for her, and I am honored to call her my teacher. Thank you, 
Mrs. Ritinski, for being an inspirational teacher just by being you. 

by Shaunna Scott 
Great Bridge High School

 Dear Mrs. Williams, 
First off, I would like to thank you for making such 

a positive impact on my life. Public speaking was 
exciting, and you taught me many valuable life skills. 
Whether it was projecting my words or slowing down 
while speaking, my communication has improved 
tremendously. I appreciate you taking the time to 
get to know your class and truly connecting with 
each individual. By doing so, it demonstrates how 
much you care about all of your students. 
Also, I appreciate your contribution to the senior 

class as our class sponsor. You have truly made all of the senior events 
memorable. Your impact at Hickory is irreplaceable, so thank you, 
Mrs. Williams for all that you do for your students and our school. 

Sincerely, 
Courtney Lynch, Hickory High School
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Dear Mrs. Mayes, 
You have made such an impact in my life. As I leave 

high school, it is interesting to look back and think of 
the teachers that have brought me to the point I am 
now. When thinking of the teachers who have shaped 
me into who I am today, you come to mind. It was in 
your class that I discovered I learn best thorough 
hands-on activities. I remember you had the ability to 
take almost any lesson and make it interesting. 
Your ability to find fascinating books that followed 
along with our lessons also has stayed with me. 

I believe that your ability to find the fun in everything was such a valuable lesson 
to me. I fondly remember your creativity and always positive attitude. Some of 
your stories have also stuck with me as they were one of my favorite parts of 
your class. I would not be the person I am today without your class. It prepared 
me for the classes I took after it and taught me how to be the best student I 
could be. I just want to thank you for being such an amazing teacher for me and 
for so many other students, and for helping me get to the point I am at today. 
Thank you! 

Sincerely, 
Madeline Arrasate, Indian River High School 

Dear Mrs. Salmon, 
Your love for Oscar Smith High School runs as strong 

as a tiger’s blood. Without you, I cannot see how 
the school would function. The persistence you have 
makes our school the cream of the crop. Before I met 
you, Mrs. Salmon, I had no clue about how your 
involvement in things could affect a tiger’s day to day 
activities and the atmosphere at the school. 
The transition you do with homecoming is just one 
of the few projects that you do to put a light in a 
student’s eye and make them proud of their school. 

Your impact doesn’t stop at students at the school, however. I can say with a 
hundred percent confidence that you care for your co-workers like they are your 
family. You have conducted plenty of staff events, like Secret Santa, to foster 
the family-like atmosphere in our tiger den. With all you do, a thank you is the 
least I could give and, sadly, I will never really display all the gratitude I have for 
you. Thank you, Mrs. Salmon, for wearing your heart on your sleeve and being 
a fostering mama tiger in the best den in the school system! 

Brittnei Walker, Class of 2018 
SCA President, Oscar Smith High School 

DEBRA MOYER continued from page 3 

suggests they read. Debra, in turn, reads the books her students suggest
to her. Debra empowers her students to make choices about what they
want to read. 

Utilizing technology and varied instructional strategies to engage the
students are typical in her classroom. Last year, Debra founded the
Great Bridge Middle School Creative Writing Club to assist students in
cultivating a passion for writing. Debra’s daily goal is not only to impart
knowledge; it is to share why she loves reading and writing and inspiring
the same in her students. 

Dear Mr. Carson, 
I can’t thank you enough for what you have done 

for me. You changed my whole life, and I would not 
be where I am now if it weren’t for you and your 
band class at Western Branch Middle School. 
In sixth grade, I was completely immature, and I 
didn’t care that much about school. Your class 
taught me respect and discipline; those teachings 
have enabled me to go far in life, farther than I 
ever would have guessed. Your devotion to your 
students is a rare quality in teachers. You provide 

them with everything they need to be successful in band, but you also prepare 
them for success in life. Coming in early every day to help our high school 
band because we didn’t have a band teacher this year is just another example 
of your dedication to us. Though I’m sure it can be frustrating to go out of your 
way to work with us, you still come every day. You deserve recognition for 
being the awesome teacher that you are because many kids don’t realize the 
value of what you are teaching them. Some may consider you to be too strict, 
but later in life they’ll look back and see that you weren’t just a band teacher 
but a life teacher. Thank you for all of the positive effects that you have had on 
me, on my life, and for being the best teacher I have ever had. 

With sincere appreciation, 
Xavier Acosta, Western Branch High School 

DEEP CREEK MIDDLE 
SCHOOL STATE SAMSUNG 
SOLVE FOR TOMORROW 
CONTEST WINNER

 by Paula Labbe 

Deep Creek Middle School (DCM) was recently selected as the
Virginia state winner in the Samsung Solve for Tomorrow Contest.
This contest encourages students to solve real-world issues in their
community using STEAM (science, technology, engineering, arts, and
math). Of nearly 3,000 applications, the team at DCM was one of the top
51 teams from across the nation. The team consisted of eighth grade
students: Madison Adkins, David House, Dylan Lubag, Wren Rogers,
Kara Russo, and Jackie Stroud and was led by teachers Paula Labbe
and Jonathan Neel. They were selected based on their proposal to use
STEAM skills to address the health of oysters in the Chesapeake Bay.

Students chose to focus on the Chesapeake Bay after a school-wide
survey produced an overwhelming response indicating students were
concerned about the environment. The Deep Creek community borders
the Elizabeth River, and many students have a connection to the
waterway. This connection encouraged the team to focus on the
Elizabeth River and the larger Chesapeake Bay. Their initial research
revealed issues with the water quality in the Chesapeake Bay and its 

continued on page 9 
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CHESAPEAKE PUBLIC SCHOOLS 2018 
HIGH SCHOOL GRADUATION EXERCISES SCHEDULE 

Deep Creek
High School Western Branch Thursday, June 14 �  4:00 p.m. High School 

Wednesday, June 13 � 7:30 p.m. Oscar Smith 
High School 
Thursday, June 14 � 7:30 p.m. 

CONGRATULATIONS TO ALL OUR 
WESTERN BRANCH � DEEP CREEK 

OSCAR SMITH � HICKORY
 GRASSFIELD � INDIAN RIVER 
GREAT BRIDGE GRADUATES! 

Hickory Indian River 
High School High School 
Friday, June 15 � 9:30 a.m. Friday, June 15 � 4:15 p.m. 

Grassfield Great Bridge
High School High School 
Friday, June 15 � 12:45 p.m. Friday, June 15 � 7:30 p.m. 

GRADUATION 
DVDs 

Once again, the Chesapeake 
Public Schools Educational 
Foundation is offering for sale 
DVD copies of each complete 
graduation ceremony. The cost 
for each DVD is $25. Proceeds 
from the DVD sales will be 
used by the Chesapeake Public 
Schools Educational Foundation 
to directly benefit students and 
instructional activities of the 
school division. Please allow 
four to six weeks for delivery via 
USPS. Additional information 
and the online purchase link can 
be found on the Chesapeake 
Public Schools homepage.
 

4-DAY SUMMER WORKWEEK FOR 
CHESAPEAKE PUBLIC SCHOOLS 

Chesapeake Public Schools will operate on a 4-day summer workweek 
Monday-Thursday from June 18-August 16. Facilities will be open from 
7:30 a.m. to 5 p.m. This does not include the week of July 4. 
All employees will work regular hours during that week, and school 
facilities will be closed for the holiday on Wednesday, July 4. 
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DR. ROBERTS/ REFLECTIONS continued from page 1 

His first administrative assignment was as assistant What has he enjoyed most about being
principal at Manor High School in 1979. Enrollment superintendent? “I enjoy meeting with faculties,
dropped shortly after that, and he was assigned the taking questions, clarifying things. I also like being
additional duty of social studies specialist, among in the schools with the kids. You can pick up a lot
other tasks. In 1983, he moved to the position of walking down those hallways.” Finally, he said,
management research analyst where he worked on “I enjoy the opportunity to bring new administrative
many aspects of the budget. That experience was talent in, recognizing people to carry this system
good preparation for being a superintendent in the into the future.” When asked what he’ll miss most, 
twenty-first century in Virginia. Dr. Roberts served as his response focused, as usual, on the people:
director of personnel and then director of budget “Interactions with our staff...” 
between 1985 and 1990. He then served as director To wrap up the interview, I asked Dr. Roberts what
of business affairs in Portsmouth until 1995. he would say if he could address all of Chesapeake’s

Dr. W. Randolph Nichols brought Dr. Roberts to teachers. His response was personal: “You are the
Chesapeake in 1995 to be director of budget. In 2004, Dr. Nichols and the School Board heart of the school division, what makes us great.
named him Assistant Superintendent for Personnel and Support Services. He served in Students are prepared by what goes on in your
that capacity until the Board selected him for the superintendent’s seat in 2010. classroom. You have endured accountability, reduced

When asked what adjustments he had to make as superintendent, a couple came to funding, and still found a way to teach students
mind. He had to learn to deal directly with the politics related to that position. Dealing with individually. I wish I could have done more to keep
the media was also a sizable adjustment. The other thing that came to mind was discipline, your salaries at the national average. You deserve it.” 
“I don’t like expelling kids,” he said. As he wraps up his years in education, it is clear
As anyone who knows Dr. Roberts would understand, he talked quite a bit about funding that it is the people—working for and with students,

for public education in the Commonwealth. “It was a different world until 2007-2008,” he teachers, and administrators—that brought him the
mused. That’s when the amount of available funds plummeted, followed by changes in most satisfaction. It is the people he will miss. And it
funding structures by the General Assembly. Those circumstances sent school divisions is the people who will miss his servant leadership
reeling under the pressure of less and less funding with continued high expectations. style, carried out with compassion and with one
It’s an effect that essentially has not subsided. When the discussion of the funding issues high purpose: to improve the lives of students and 
trails off, Dr. Roberts shakes his head in what appears to be bewilderment, possibly mixed educators, maximizing any and all resources
with hints of disgust. It has been a battle he has fought, often on behalf of superintendents available, and reinforcing the message,
in Virginia who remain silent, but primarily on behalf of the students he serves and those “Every Child … A Masterpiece.” 
on his extended team who serve those same students. 

MY VIEW 
by Dr. Jim Roberts, Superintendent 

Final Thoughts:
This will be a difficult assignment. Leaving the stress of this job is not going to be difficult, but leaving the people in this school

division will. Serving as the superintendent for the last eight years has been both a learning experience and an opportunity to utilize
much of the knowledge I was fortunate to gain during my 49 years in education. Let me expand on that.

I started my career as a social studies teacher at Norcom High School in Portsmouth. Those first years tested my patience as
I learned how to teach at the same time as I learned content in U. S. History and World History. Throughout my 26 years in
Portsmouth, I was fortunate to have the opportunity to serve in many different roles. None of them were actually in a “plan” I had for
myself. Each new position came as a result of a door opening for me to enter. I had many mentors during my career there, and I am
thankful for every opportunity.

I often look back and wonder how a social studies teacher wound up putting together a school division budget, but it was that
role that gave me the opportunity to come to Chesapeake. I was afforded the chance to be in that role as Virginia developed a new
methodology for funding public education. Learning those key elements of school finance in our state served me well.

This leads me to my final thoughts to all of the Chesapeake family. First, developing relationships that foster learning and growth
is critical. You can never do everything on your own. Secondly, look upon every door that opens in your career as an opportunity to
learn new skills. The path to budget development just opened up, and it has served me well. And finally, utilize every skill that you
have to serve our students. They are the reason we are here. My hope is that the leadership in Richmond will recognize that fact
as well and will provide appropriate resources to schools. I do not intend to stop carrying that banner as I move out of the role of 
superintendent. 
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DODEA AND SAFE GRASSFIELD HIGH:
SCHOOL AMBASSADORS: AN ENERGY STAR

 by Richie BabbMAKING A DIFFERENCE AT 
GREENBRIER MIDDLE SCHOOL 

by Stephanie Johnson and Sheli Porter 

In 2016, Chesapeake Public Schools (CPS) was awarded a Department of Defense
Education Agency (DoDEA) Students with Algebra and Peers (SWAP) Grant to assist
secondary schools with academic and socio-emotional support programs in divisions with
high ratios of military-connected students. With these grant funds, CPS provided Safe
Schools Ambassadors (SSA) training to teams at each of our middle schools. SSA is a
student-centered, anti-bullying, and violence prevention program that helps train student
ambassadors with the skills of non-violent communication to stop bullying, cyberbullying,
and harassment. 

Our middle schools have experienced much success with the SSA program over the
past two years, creating opportunities for student leadership as well as reducing the
number of bullying incidents. This article highlights the SSA efforts at Greenbrier Middle
School (GRM), led by assistant principal and SSA Sponsor, Mrs. Jill Lee.

The GRM SSA has worked with intention and focus. They hold monthly SSA meetings
during lunchtime when student leaders share and discuss ways to address mistreatment
at their school. The GRM SSA also holds group meetings after school to allow members
to share positive actions taken, create fun skits together, and define what is working at
their school. Student ambassadors proposed and implemented Random Acts of Kindness
Days at GRM. They encouraged students to post their acts of kindness on the SSA Kindness
Board and on the SSA Action Chains located throughout the school (see photos). 

When GRM students see mistreatment or an act of bullying, they are encouraged to fill
out an action form and share what they did to intervene. To date, dozens and dozens of
action forms have been completed and shared with the sponsors. SSAs are making a
difference and working diligently to improve the school climate at Greenbrier Middle School.

Mrs. Lee shared, “I am humbled to have the opportunity to work with this outstanding
group of young people. Our SSA students want to do more to create a better climate at
Greenbrier Middle. SSA has provided new and creative ways to help us build positive
relationships at our school.”

Dr. Debbie Hunley-Stukes, director of middle school curriculum & instruction, stated,
“I am truly amazed as to how middle school students have embraced the SSA program.
SSA provides an opportunity for students to be involved in establishing a positive, emotional,
and caring school climate. I have witnessed first-hand the training that students have
received on how to welcome new students to their school and how to demonstrate 
compassion towards others during difficult times. The SSA program has enabled our middle
school students to invite others into the school’s social setting when they feel left out and
to model tolerance of different student’s opinions. This program has truly had a positive
effect on the climate in our middle schools.” We are thrilled to report that each of our middle
schools is making efforts to create a healthy and safe environment for all students.

The blue “Energy Star” sticker has become a
fixture on most computers and appliances.
The Environmental Protection Agency (EPA),
who oversees the Energy Star program, is now
certifying certain types of buildings as “Energy Star”
buildings. And now one of those blue stickers can 
be found on Grassfield High School.

To be eligible for Energy Star certification, a building
must earn an Energy Star score of 75 or higher,
an indication that it performs better than at least 75
percent of similar buildings nationwide. Through
Portfolio Manager, the EPA delivers 1 – 100 Energy
Star scores for a variety of buildings. The Energy
Star score accounts for differences in operating
conditions, regional weather data, and other important
considerations. A licensed professional performed
a site visit to help in assigning a score to the school.

Grassfield High School met the requirements for
certification by the EPA, and the award was officially
recognized by the School Board at their meeting
on May 14, 2018. Compared with other buildings,
Energy Star buildings, on average, use 35 percent
less energy, generate 35 percent fewer greenhouse
gas emissions, and cost 54 cents per square foot
to operate. The building will be reevaluated every
three years. 
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OUTSTANDING 
BUS DRIVER PROGRAM

 by David Benson 

Stephanie Smith Jennifer Adams Barbara Lynk John Watson 
January February March April 

The Transportation Department implemented a new program in January of this year
to recognize bus drivers for exceptional service. This program recognizes drivers who
go above and beyond the call of duty to transport Chesapeake Public Schools’ (CPS)
students to and from school daily. Drivers who are eligible for this honor are those who
are always willing to take extra students home, competently handle behavior problems,
and promote a polite/professional atmosphere on their bus when dealing with students,
parents, or staff.
Any school employee, administrator, parent, or supervisor who feels that a particular driver 

is doing, or has done, an outstanding job can submit a driver’s name to the Transportation
Department. The drivers are recognized over the radio, receive a letter of commendation
from the superintendent and his staff, and they receive a small incentive. In addition, 
the School Board plans to recognize the 2018 honorees at their meeting in June.

With the large number of drivers employed by CPS, incentives can be very costly, 
so assistance has been generated in the schools and community. The support has been
tremendous and a contributing factor in making the program successful. 

The following individuals have been nominated for the Outstanding Bus Driver award: 
January - Shelia George, Dorothy Hawkins, Hazel Kathy Jennings, Deborah Kanada,
 Sarah Lawrence, Patricia McCoy, Toni Maness, Paul Palumbo, Stephanie Smith, and 
Rhonda Woodard. Stephanie Smith was chosen as the Bus Driver of the Month for January. 
February - Jennifer Adams, Peggy Castello, Angela Cupp, Kelly Hinds, Barbara Lakey,
Sonja Reynolds, and Delois Gay Sutton. Jennifer Adams was chosen as the Bus Driver of 
the Month for February. 
March - Vivian Devold, Carol L. Lee, Barbara Lynk, Catherine Normand, Patricia Villareal, 
and Sherry A. Williams. Barbara Lynk was chosen as the Bus Driver of the Month for March. 
April - Angelette Copeland, Deboria Johnson, Carla Perry, Deidre Thompson, Tim Todd,

Tammy Mizelle, Christina Finck, Marsha Seed, and John Watson. John Watson was
chosen as the Bus Driver of the Month for April. 

DEEP CREEK MIDDLE 
continued from page 7 

tributaries. Oysters are a keystone species in the
Chesapeake Bay and help maintain good water
quality. A single oyster can filter 50 gallons of water
a day. Students discovered that the oysters in the
Chesapeake Bay are under threat from a variety of
sources including parasite infections. The parasites
have ravaged the oyster population for the last 50
years, and the oyster population has been reduced
by as much as 80%.

The team worked with experts from the community
to understand the range and impact of the problem.
Students visited the Virginia Institute of Marine
Science and toured the oyster hatchery and pathology
labs. They learned about the life cycle of the oyster,
the parasites that are affecting them, and efforts to
combat the parasite. Students discovered the oyster
parasites, multinucleated sphere X (MSX) and
dermocystidium marinum (Dermo), require a specific
salinity level to flourish. The team focused their
attention on the salinity levels in the Elizabeth River. 
The Elizabeth River Project provided information
about existing oyster reefs in the river. Students
analyzed historic salinity levels collected by the
Department of Game and Inland Fisheries to identify
the oyster reefs that could be most susceptible to
parasite infection.
Andrew Button, from the Virginia Marine Resources

Commission, visited DCM to speak to students
about the importance of oysters in Virginia's economy
and the state's role in keeping the oyster population
healthy. The team proposed that they could install a
salinity meter in the Elizabeth River near an oyster
reef to monitor the salinity of the water. When the
salinity levels reached the threshold necessary for
the parasites to thrive, corrective measures could be
taken to remove parasites from the region.

Once a prospective oyster reef had been identified,
students needed a salinity meter. With the help of
an electrical engineer, students built a meter and
followed a schematic to create the circuit used in 
the meter. The meter was tested using water samples
from various local waterways. Students used PVC
pipes and an inner tube to design and build the
meter housing, which would allow the meter to rise
and fall with the tides. Once completed, it was
deployed in the Elizabeth River where it could
monitor the salinity levels.

The entire process was documented in a video
which was submitted to Samsung. As the state 
winner, DCM will receive $25,000 in Samsung
technology. The project taught students the value
of using STEAM to solve problems in the community.
The design, engineering, and teamwork skills that
students developed over the course of the project
will last their lifetime. 
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CHESAPEAKE PUBLIC SCHOOLS 2018 RETIREES 
Susan Plowman 
Ornest Poole 
Cynthia Price
Kenneth Pugh
Paul Ratcliff 
Regina Ratcliff
Jerrie Ray
Jane Rhodes 
Marjorie Rintamaki
James Roberts 
Craig Robertson
Heidi Ross 
Anna Roth 
Timothy Rountree
Marianne Rudis 
Marian Santomauro 
William Sauer 
Shelley Saunders
Cheryl Scott
Lamar Seadrow 
Laura Sisson 
Mark Smeland 
Robin Smith 
Dora Snyder
Freddie Spellman
David Stealey
Barbara Stephenson
Kathryn Stiltner
Yolanda Stover 
Alfred Stukes 
Terry Taylor
Jan Thomas 

Paul Gordon 
Elaine Grauer 
Beatrice Graves 
Arlene Gregory
Nancy Griswold
Rosetta Guns 
Mark Halfhill 
James Hamblett 
Barbara Hamill 
Phyllis Hannon
Melanie Harris 
Ann Harvey
Charlene Hayley
Donna Head 
Valerie Heard 
Susan Hermann 
Philomena Hoar 
Regina Holloman
Timothy Holloman
Kathryn Holmes
Stanley Hoskin
Melissa Howard 
Rebecca Hughes
Jacob Hunt 
Marion Ives 
Helen Jackson 
John Jackson 
Mary Jarrad
Cinda Jenkins 
Rita Johnson 
Thomasine Johnson 
William Johnson 

Susan Abernathy
Shelley Almyrantis
Cathy Anderson
Katherine Assaid 
Carol Babaran 
Lorenda Baker 
Muriel Barefield 
Gayle Bartlett
Gloria Bass 
Michael Battalio 
Joseph Bernier
Judy Best
Charles Bishop
Jerry Boone
Jewel Boone 
John Bowser 
Leslie Bradshaw 
Michael Branich 
Sherrie Bridgeman
Jeannette Brown 
Barbara Bryant
Sharon Buell 
Shelia Bullock 
Lisa Candito 
Kenneth Carmody
Robert Carroll 
Carolyn Carter
Robert Cerquoz
Monte Champ
Donna Cofield 
Carolyn Coleman
Julia Coltrain 

Terri Conn 
Dorcas Conti 
Carolyn Copeland
Susan Covert 
David Cox 
Christine Creange
Leon Culpepper
Tina Daugherty
Renee Davis 
Rhonda Davis 
Sandra Davis 
Colleen Demella 
Robert Denny
Karen Didio 
Dennis Dodds 
Michael Drischler 
Elizabeth Drum 
Kathryn Edmondson
Lori Edwards 
Roberta Edwards 
Donna Englestad
Diane Fletcher 
Linda Ford 
Charlie Foster 
Anita Freeman 
Sylvia Freeman
Nicole Frost 
Linda Fuller 
Stephen Galford
Dorothy Gamble
Carol Garrow 
Anita Gavin 

Billie Kasmark 
Billie Keen 
Cynthia Kennedy
Joanne Kinsey
Deborah Knight
John Kraemer 
Roxanna Lafontaine 
Karen Lavoie 
Barbara Leschinskey
Doreen Lewinski 
Orlena Lewis 
Judy Little
Claudia Luehrs 
Margaret Marchetti
Kevin Martin 
Patricia Martin 
Virginia Martin
Ann Mattos 
Catherine Meador 
Susan Mercer 
Johanna Milchuck 
Sharon Miles 
Nena Moody
Deborah Moore 
Janice Morello 
Lynne Morton
Ellen Pabst 
Dwight Parker
Larry Parker
Pam Parsons 
Linda Perry
Charlotte Pierce 

Dianna Vick 
Eleanor Wallace 
Gail Watson 
Martha Webb 
Clarice West 
Brian Whayland
Tammie White 
Iola Williams 
Wanda Williams 
Rodney Wingate
Deondra Winslow 
Constance Withers 
Phyllis Wolfe
Ronald Wood 
Gladys Wooten
Elisa Wright
Candice Zinovis 

CONGRATULATIONS AND BEST WISHES TO ALL OUR RETIREES!CONGRATULATIONS AND BEST WISHES TO ALL OUR RETIREES! 
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