
  
 

 
  

  
 
 

  
 

 
  

 

 
  

 
 

              

  
     
    
      
      
   
  
 
         

 

  
 

 
 
 

  
  

 
 

 
 

 
 

 
  

 

 
 
 

 
 

WELLNESS CENTERS EXPANDING 
TO INCLUDE THE FIRST CHESAPEAKE 
PUBLIC SCHOOLS HEALTH CENTERS
                                                                          by Jim Ward and Leslie Darden 

This summer, Chesapeake Public Schools (CPS)
will open two Health Centers located near the existing
Knells Ridge and Washington Shoppes Wellness
Centers. They will exclusively serve CPS employees,
retirees, spouses, and dependents (age 6+) on a CPS
health plan. All services will be offered at no cost.

Each Health Center will be staffed by two nurse
practitioners and two medical assistants qualified
to offer a variety of healthcare services. The Health
Centers are designed to supplement, not replace, an
employee’s existing primary care physician (PCP).
An employee’s personal health information from
treatment received at the Health Centers is available 
for sharing with the employee’s PCP.

The Health Centers will be operated by Marathon
Health, a company specializing in workplace health 

INSIDE: 
Joanne Sawyer - A Loyal, Professional Supporter and Friend of the
Chesapeake School Family for 38 Years • Dr. Rebecca Adams 
- Honoring 36 Years with Chesapeake Public Schools 2 
Celebration of Success • Laurie Lees - Reading Teacher of the Year 3 
Graduation Schedule • Graduation DVD Sale • 4-Day Summer Workweek 4 
Project Search • Celebrating Kimberly Hammers 5 
My View 7  • Chesapeake Preschool Initiative 8 
Phase I of the Science and Planetarium/Observatory Center Project 9 
Chesapeake Public Schools Retirees 10 

JUNE • 2016 

centers. All care received from Marathon Health is completely
confidential. The rules that protect the privacy of health information at a
local medical office also protect health information at a Marathon Health
practice. For more information on the Marathon Health Privacy Policy,
visit www.marathon-health.com/privacy or call (802) 857-0400 and ask to
speak with a Marathon Health privacy officer. 

continued on page 9 

CHESAPEAKE 
PUBLIC SCHOOLS 
YOUTUBE CHANNEL 
- DEBUTED 
SPRING 2016 

by Kellie Goral and Jackie Moore 

Guess what’s new and exciting at Chesapeake Public Schools? If you
haven’t noticed the small new white and red icon on the upper right-hand
corner of the Chesapeake Public Schools homepage, then you really need
to check it out! 

In mid-March, the school division piloted our very own Chesapeake
Public Schools YouTube Channel. During this time, we were finalizing
the channel and completing the process for submitting videos. Just a few
short weeks later, the channel is up and running, spotlighting the amazing 
educational activities and community events involving our students,
staff, and schools in our division! 

Published videos include our Teachers of the Year, the Solar Panel 
Project at Western Branch High School, the Oscar Smith High
School Tiger Pledge, the Hickory Middle School SOAR, 

continued on page 9 

www.marathon-health.com/privacy


    
  
   
   
   
  
  
   
  
   
  
   
  

 
 

 
  

 
 

 
 

 
 

 
 

 
 

 
 

 
 
 

  
 

 
 

  
 
 

 
 
 

 

 
                                  

  
   

  
 

  
  

  

    
  
  
  
   
  
  
  
   
   
  
  

 
 

  
 

 
 

 
 

 
 

 
 
 

 
 
 

 
 

  
 

 
  

 
 

 
 
 

    
 

 
 

A SPECIAL GOODBYE 
AND GOOD LUCK TO 
JOANNE SAWYER 
A LOYAL, PROFESSIONAL 
SUPPORTER AND FRIEND 
OF THE CHESAPEAKE 
SCHOOL FAMILY FOR 
38 YEARS 

by Laurie Edgar 

When welcoming new teachers
to Chesapeake Public Schools 
(CPS) for the past twelve years,
Joanne shared a story about the
importance of how one person
can make an influential difference 
in other people’s lives by providing
support and encouragement for
them to pursue their dreams.
Joanne explained that she
received such encouragement
from someone who influenced 

her to follow her dream of becoming a successful educator. This path led
Joanne to Chesapeake Public Schools, where she has been a positive
mentor, leader, and friend within the CPS family for 38 years.

Joanne taught special education at two private schools before joining
Chesapeake Public Schools. Her supervisors at the private schools
noted, “Joanne displays a special ability in getting along with fellow
teachers, being encouraging and helping. Joanne always exhibits a
professional attitude, effectively diagnoses problems, and systematically
plans for resolution.” Joanne began her career with Chesapeake Public
Schools in 1978 as a special education teacher in the first program
offered for students with emotional and behavioral disabilities. She taught
at the Edwards-Wilson Center and Sparrow Road Intermediate School
and served as a curriculum specialist for the early childhood/preschool
handicapped program. Joanne became a special education coordinator
in 1981. She provided support and intervention to students, parents,
teachers, and administrators, and conducted various workshops and
trainings both within the school system and for outside agencies and
special groups. Commendations from school system employees as well
as outside personnel consistently reflected appreciation and thanks for
Joanne’s supportive and encouraging demeanor.

Joanne became an assistant principal at Carver Intermediate in 1987
and continued as assistant principal at Truitt Middle School in 1991.
Joanne’s principal at these schools, Charlie Jubilee, stated, “Joanne is
the most dedicated and professional person I have ever worked with.”
A parent at one of these schools stated, “I am writing to acknowledge
the commendable attitude and professionalism of Ms. Sawyer. It is a
pleasure to know that our educators are serious about the safety of our
schools and committed to education.” Joanne became the principal of
Chittum Elementary in 1994, where she served until becoming director
of Human Resources (HR) in 2004. Supervisors during these years noted
that Joanne diligently worked to improve staff and community relations,
excelled in consulting and conferencing with employees in difficult
situations, and was the go-to person principals depended on for guidance 

continued on page 6 

DR. REBECCA CLARK 
WHITE ADAMS 
HONORING 36 YEARS 
WITH CHESAPEAKE 
PUBLIC SCHOOLS 

by Barbara Blythe 
“I think I finally found my hallelujah; I’ve been waiting for this moment all my life
Now all my dreams are coming true, . . . Feels good to be alive right about now

Good, good, good, good to be alive right about now 
(lyrics by Andy Grammer) 

Dr. Rebecca Clark White Adams 
quoted these words to the
December, 2015, graduating 
class at Everest College as part
of her commencement address 
to the students. These lyrics closely 
mirror Dr. Adams’ life philosophy.
Having reached the highest
levels of success as an educator, 
accumulated a multitude of 
achievements and awards, 
undertaken endless challenges,
and traveled the world, 

Dr. Adams’ theme song is simple and profound – “feels good to be alive
right about now.” And if such is possible, she plans to embark upon yet
another new adventure – retirement. 
After graduating from Longwood College in Farmville, Virginia, Dr. Adams

began her teaching career in the Richmond Public Schools. It wasn’t long
before she found herself teaching in Patna, Scotland; then, upon returning
to the United States, she served as a freelance educational consultant 
with several school systems in Mississippi and Virginia. She worked
with hearing impaired students in the Northampton Public Schools, then
relocated to Chesapeake and became a part of the Chesapeake Public
Schools’ (CPS) family in 1980. Dr. Adams brought her enthusiasm and
community commitment with her to each school in which she taught:
Butts Road Elementary School (fourth grade teacher), Great Bridge
Elementary School (Chapter I reading teacher), and Great Bridge
Intermediate School (reading resource teacher). Her first administrative
assignment was at Park Elementary School (assistant principal), followed
by an assignment to Camelot Elementary School (principal), then back
to Great Bridge Intermediate as principal. While principal at Great Bridge
Intermediate, she opened the school’s new facility on Hanbury Road and
designed the curriculum.

While fulfilling her obligations as an educator, she also furthered her
personal education, earning her master’s degree in religious education
from Duke University, a master’s of science from Jackson State University,
and her educational specialist designation and doctorate from the College
of William and Mary.

Dr. Adams has demonstrated her passion for global health and unity in
both large and small ways. From involving her students in local conservation
programs and national and international humanitarian projects, to personal
travels in third world nations, she devotes her time and energy to bridging
the gap between countries and cultures. Dr. Adams was selected for the
Fulbright Hayes Seminar to India, was part of the Virginia Department of
Education travel exchange to Siberia, was Richmond, Virginia’s community
ambassador to Czechoslovakia, and visited Vietnam, Cambodia, China, 

continued on page 6 
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A CELEBRATION OF SUCCESS
  by Kellie Goral 

 On March 17, 2016, forty-seven Chesapeake teachers, each representing their 
individual schools, were recognized at the Teacher of the Year Ceremony at Indian 
River High School. On this special evening these forty-seven teachers were honored
for their passion, determination, and desire for making their classrooms centers of
excellence. The Chesapeake family shared their appreciation for each Teacher of the 
Year as family, friends, and colleagues celebrated their numerous classroom successes.  
Each day brings new challenges in the world of education, yet these exceptional teachers 
continue to invest many hours every single day so that every child can receive the best
education possible. These teachers not only provide a quality education, but also are 
exemplary role models to their students and to others who work alongside them daily. 
Their investment reaches well beyond the walls of the classroom. Teachers do make 
a difference, and their contributions to this field are admired and appreciated. 
Congratulations to all the 2016 Teachers of the Year.  

Chesapeake
Teacher of 

Elementary 
Teacher 

Middle 
School 

High School 
Teacher 

the Year of the Year Teacher of the Year 
Dr. Toney
McNair, Jr. 

Deborah 
McNeal 

of the Year 
Michael Oare

Susan 
Hodges 

LAURIE LEES 
CHESAPEAKE 
PUBLIC SCHOOL’S 
READING TEACHER 
OF THE YEAR

 by Leslie Wiggins 

 There are special educators whose expertise, 
dedication, passion, and commitment to students 
is unmatched. They have spent their entire career 
committed to early literacy and teaching students 
to read to build their future success. This, without a 
doubt, describes Laurie Lees. Laurie is a valuable 
member of the reading team in Chesapeake and 
is a constant advocate for best practices in literacy.  
Not only is she committed to her school, but also 
to the progress of the entire Chesapeake School 
System in helping students learn to read and 
read to learn in their journey as lifetime learners.
 It is Laurie’s personal mission to intervene with 
students who need the most support and who 
are identified as our most vulnerable students as 
measured by their reading progress. She uses 
research-based, strong instructional strategies to 
guide students in becoming independent learners. 
She not only builds their ability to read, but also 
their self-esteem and belief that they can achieve.  
She is a master motivator for students and teachers 
with a kind, warm smile and lighthearted but 
focused personality. The teachers she serves at 
Hickory Elementary love and appreciate the 
support she provides through coaching, modeling 
in classrooms, and conducting in-services to ensure 
overall school success.  
 Laurie’s passion and commitment to students is 
best shown in her own words, “I absolutely love 
watching the most reluctant readers really ‘get into’ 
a great book – one that they can connect to. Once 
that happens, the sky is the limit for what you can 
do with those students. I also love showing them 
HOW to read. They just feel so smart when they 
begin putting all the pieces of reading together to 
REALLY read a great book. That confidence is the 
catalyst for accelerated growth in many areas of 
reading, so we have to praise them often and watch it 
happen!” Chesapeake Public Schools is a wonderful 
school district because of the work of many dedicated 
educators, and Laurie Lees is one of the best. 
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CHESAPEAKE PUBLIC SCHOOLS 2016 
HIGH SCHOOL GRADUATION EXERCISES SCHEDULE 

Oscar Smith Hickory Great Bridge
High School High School High School Grassfield Thursday, June 16 •  4:00 p.m. Friday, June 17 • 9:30 a.m. Friday, June 17 • 4:30 p.m. High School 

Wednesday, June 15 • 7:30 p.m. Deep Creek Western Branch Indian River 
High School High School High School 
Thursday, June 16 • 7:30 p.m. Friday, June 17 • 1:00 p.m. Friday, June 17 • 8:00 p.m. 

CONGRATULATIONS 
GRADUATION TO ALL OUR 
DVDsGRASSFIELD • OSCAR SMITH Once again, the Chesapeake

DEEP CREEK • HICKORY Public Schools Educational 
Foundation is offering for saleWESTERN BRANCH • GREAT BRIDGE • DVD copies of each complete

INDIAN RIVER GRADUATES! graduation ceremony.The cost
for each DVD is $25. Proceeds 
from the DVD sales will be 
used by the Chesapeake Public
Schools Educational Foundation 
to directly benefit students and
instructional activities of the 
school division. Please allow 
four to six weeks for delivery via
USPS. Additional information 
and the online purchase link can
be found on the Chesapeake
Public Schools homepage. 

4-DAY SUMMER WORKWEEK FOR 
CHESAPEAKE PUBLIC SCHOOLS 

Chesapeake Schools will operate on a 4-day summer workweek
Monday - Thursday, from June 20 - August 19. Facilities will be open 
from 7:30 a.m. to 5 p.m. This does not include the week of July 4. 
All employees will work regular hours during that week, and school 
facilities will be closed for the holiday on Monday, July 4. 
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Project SEARCH
 by Lisa Perkins and Julie Greene 

This year Chesapeake Public Schools (CPS) entered into a collaborative
relationship with Chesapeake Regional Healthcare, the Department of
Aging and Rehabilitative Services (DARS), The Choice Group, and the
Virginia Department of Education to bring Project SEARCH to our school
division. Chesapeake Public Schools Project SEARCH is a school-
to-work transition program that takes place entirely at Chesapeake
Regional Healthcare. The program fosters classroom instruction,
hands-on training in three ten-week internships, and allows for individuals
with developmental disabilities to explore various career opportunities.
The goal of Project SEARCH is for the interns to seek competitive
employment within the community.

While at Chesapeake Regional, the interns have successfully
completed internship rotations in the following departments: 
• Dietary Services • Surgical Admitting Unit

 • Emergency Department • Environmental Services Housekeeping
 • ER Registration • Environmental Services Waste Management
 • Occupational Health • Gift Shop
 • Observation • Materials Management 
• Health Information Management • Security Services
 • Information Technology • Radiology
 • Sterile Processing Department 

Due to the success of the program and the quality work provided by the
interns themselves, Chesapeake Public Schools Project SEARCH was
expanded to Cedar Manor Assisted Living Center during January, 2016.
Cedar Manor is a subsidiary of Chesapeake Regional Healthcare where
interns work in similar internship rotations.

This inaugural class of interns represents five of our seven high schools. 

Interns from left to right (front row): Austen Pittman (GBH), Brandon Broadaway (WBH),
Jael Lewis (OSH), Samantha Jennings (OSH); (middle row): Terrance English (IRH),
Sean Harrington (GFH), Dion’tay Boone (OSH), Jeffrey “Dane” Dunford (WBH);
(back row): Dylan Bishop (WBH), Haron Williams (IRH), and Connor Kessler (GFH). 

Currently five of the eleven interns have gained competitive employ-
ment with the help of a CPS Project SEARCH classroom instructor,
Mrs. Julie Greene; a CPS job coach, Ms. Courtney Stukes; a vocational
counselor from DARS, Mr. Matt Olson; and a job developer from The
Choice Group. Chesapeake Regional Healthcare has also provided
department mentors for each of the interns in their internship rotations.
This program has provided significant value to the interns. “I’ve learned 
how to better communicate, how to work as a team member, how to 
get around the hospital, and I’ve met many new people,” said Haron
Williams, who enjoyed making and serving drinks during his time working 

at All the Perks, Chesapeake Regional’s hospital café. Sean Harrington,
who was hired by Chesapeake Regional to work as a supply technician for
materials management in the operating room stockroom says, “I make
sure the staff members have the right supplies they need for successful
surgeries in the operating room,” (and) “I enjoy healing others, and my
main goal is to help patients get well!” The interim president and CEO
of Chesapeake Regional, Alton L. Stocks, MD, FAAP, is interested in the
continued partnership of the program. “It is our privilege to work with the
students of Project SEARCH as they learn the skills necessary for future
employment,” said Dr. Stocks. “Our team has witnessed the students’
commitment and dedication to the training on a daily basis. We are
delighted to have one of those students join us as a new employee,
and we look forward to a continued partnership with CPS.”
The interns will graduate from Project SEARCH on June 2, 2016.

Next year, the program will begin again with eleven new interns.
The goal of the program is to provide students with real-life work
experiences so they may gain competitive employment. Dr. Craig
Pinello, director of Special Education, indicates “school-to-work transition
is an area of increasing focus for Chesapeake Public Schools. We are
very pleased with the partnership at Chesapeake Regional and the work
the entire Project SEARCH team has done to promote the independence
and success of our interns. The program not only benefits our students,
but our entire community.”

In closing, the interns created a culminating statement to capture their
final year of school. “Project SEARCH is for young adults in their last
year of high school where they learn new professional work skills, such
as communication, leadership, and teamwork to become independent in
their work futures.” ~Project SEARCH Interns 2015-2016 Inaugrual Group~ 

CELEBRATING 
KIMBERLY HAMMERS 

by Lychellia Cheeks 

Congratulations to Kimberly
Hammers, AP government teacher 
at Grassfield High School, recently
named as the District 2 and the 
Virginia Veterans of Foreign Wars 
(VFW) High School Teacher of the 
Year. This award recognizes 
exceptional teachers for their
commitment to teaching
Americanism and patriotism.
Ms. Hammers now qualifies for
consideration in the national VFW 
awards contest. 

She believes that students and teachers should make a personal
commitment to the education and success of our community.
Her classroom culture fosters student ownership of study skills, engaging
in academic dialogue, and developing collaboration as a life skill.

Ms. Hammers is forthright in communicating standards and high
expectations. She works with students to develop collective goals.
This eliminates the “gotcha” in the educational exchange. Commitment to
clear standards, high expectations, and collective goals lead to continual
success. She believes that students are not just “ID numbers” and should
be winners in life. 

continued on page 7 
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JOANNE SAWYER continued from page 2 DR. ADAMS continued from page 2 

when facing critical and sensitive employee matters. Joanne has been a
true asset to the schools, communities, and departments where she has
worked and to the CPS family.
As director of Human Resources, Joanne has touched the lives of many

CPS employees. She has treated each person with the utmost respect
and conducted each meeting in a calm, professional manner. Joanne has
provided ongoing support and encouragement to the HR department staff
members and to numerous other CPS family members. Cindy Nieter,
Joanne’s administrative secretary, states, “Joanne has a great sense for
where you best fit into the team. She genuinely cares about us and wants
us to succeed. I have learned so much from her about being fair and
consistent.” 

Dr. Sherry Wilson, Assistant Director of Human Resources, shares,
“I remember my first time meeting Joanne as a candidate for the assistant
principalship at Chittum Elementary back in 2002. During our conversation,
she asked about my professional goals and where I saw myself in the next
few years. Her eyes lit up with excitement upon hearing my desire to soak
in everything about the assistant principalship to better prepare me for a
principalship if I was lucky enough to be appointed to one of those positions
in the future. What I discovered at that moment was a passion that Joanne
has for mentoring and developing those who have a desire to do more
and be more. As a result of that initial conversation, Joanne made it her 
mission to provide me with the knowledge and tools that were necessary
to become an effective principal, while serving as her assistant principal.
The same has held true as I was fortunate enough to follow her to HR and
serve as her assistant director. Joanne provided me with knowledge about
HR processes, numerous opportunities, and advice, which I am sure will
serve me well as director of the department moving forward. One of the
many things I have learned from her is that a good leader does not simply
lead; they inspire those who follow them to be the best they can possibly be. “

Regina Ratcliff, principal of Truitt Intermediate, notes, “Joanne was my
principal when I was a first grade teacher at Chittum. She always made me
feel that there was nothing I could not do. She attended my annual "Q and
U" wedding and acted like the thrilled mother of the bride. Joanne always
had a way of making children smile.

When I became an administrator, she was my go-to person. She never
made me feel like my questions were insignificant. Joanne took time to talk
to me and offered excellent advice. I can't tell you how much I will truly miss
her. Selfishly, I hope that she will change her mind, but I know that leaving
her position does not mean she is leaving me. I love you, girl!”

Sheli Porter, director of High School Curriculum & Instruction, shares,
“I had the opportunity to have Joanne as my principal when I was an ED
teacher at Chittum Elementary School in the beginning years of my career.
She provided me with many leadership opportunities and offered direct
support for the students who needed us the most. One thing about Joanne
is that she was willing to step in and help. As I moved forward in my career
in various leadership roles, I tried to emulate that characteristic. I knew if I 
supported my teachers and students like Joanne modeled for me, I would
get much more back in return!”

Throughout Joanne’s professional career one thing that has remained
constant is the unfailing support and encouragement she has given to
others - students, parents, teachers, and fellow administrators enabling
them to successfully meet challenges and pursue their dreams. Those of
us whose lives she has touched in some way, big or small, will sorely miss
Joanne. We congratulate her on having had a successful professional
career with Chesapeake Public Schools, and we thank her for
her hard work and dedication. 

Joanne, we wish you the best as you pursue the next dreams that await
you. Please know that your CPS family is always here to support and
encourage you along the way! 

Cuba, and South Africa as a member of the People to People
Professional Educators group.

Not one to sit on the sidelines, she is an active member of her church, 
is heavily involved in the Regional Salvation Army,  March of Dimes, 
Chesapeake Care Free Clinic, Chesapeake General Hospital, Tidewater
Council of Boy Scouts, and the Norfolk and Chesapeake Area Shelter
Teams. She was elected to the Chesapeake City Council, has worked
with the CHIP/Healthy Families initiative, is a member of the Great
Bridge Battlefield and Waterways History Foundation, has worked with
the Chesapeake Boys and Girls Club, volunteered for Paint Your Heart
Out for 18 years, is a life member of the NAACP, and has served on
numerous Superintendent task forces with CPS.

Dr. Adams has several publications to her credit – she authored a
series of Sunday School lessons for third and fourth graders and a
two-month series for middle school children for the United Methodist 
Church. Her puppetry skills led her to author a workbook on the use of
puppets in the classroom. She edited the Chesapeake Public Schools
Educational Foundation’s 50th Anniversary Cookbook and published
a book exploring the merger of the Norfolk County and South Norfolk
School systems. Currently, she writes a column for The Shopper .

For the past five years, Dr. Adams 
has helmed the Chesapeake
Public Schools Educational 
Foundation (CPSEF). During this

time, she has innovatively and creatively raised funds for teacher grants
through the use of her limitless community contacts, volunteers,
and school personnel. Her tireless can-do attitude has seen the 
implementation of a successful Hampton Roads Regional Education
Symposium, the establishment of an annual Restaurant Week, the
continuation of the popular CPSEF golf tournament, the organizing of the
State of the Schools Breakfast, and various other endeavors throughout
the year to fund the invaluable teacher grants.

Mother of three sons (all graduates of CPS) and grandmother to five
granddaughters, she has supported and nurtured her family while doing
the same for so many of Chesapeake’s children.  Dr. Alan Vaughan
describes Dr. Adams as “a dynamic leader” who “works selflessly to
promote the mission of Chesapeake Public Schools. Her skill, enthusiasm,
and insatiable desire . . . help make Chesapeake Public Schools the
best school division in the state.” 

What lies ahead for Dr. Rebecca Adams?  She promises to watch
as many NCIS TV episodes as possible just in case she decides on a
second career as a detective. In September, she will be honored by the
Chesapeake Rotary as the 2016 First Citizen of Chesapeake. She will
be traveling quite a bit, and if offered dessert, she will always choose pie.
The “Iron Dukes” and field hockey will always hold a special place in her
heart, while her motto will continue to be “It’s not world peace,” reminding
herself and others that the focus should always be on the big picture.
I believe Walt Disney sums up Dr. Adams’ outlook with these words,
“Around here . . . we don’t look backwards for very long. We keep moving
forward, opening up new doors and doing new things, because we’re
curious . . . and curiosity keeps leading us down new paths . . .”
Though Dr. Adams will be greatly missed by her CPS family, her knowledge,
friendship, leadership, and courage will be a great loss to all. Even so it is
hoped that curiosity will lead her down the new path called retirement. 
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MY VIEW 
by Dr. Jim Roberts, Superintendent 

The General Assembly does not just affect public education through funding. There are many other “rules” that are generated
by the legislature that impact the everyday life of our school division. Two pieces of legislation in particular could have caused
a significant change in how public schools operate in the future. While neither will be implemented next year, it is important to
know what is being considered in Richmond.

House Bill (HB) 8 was passed by both the House and the Senate but vetoed by the Governor. This bill would allow students
to sign up for virtual classes through a “virtual school board” established by the General Assembly and consisting of members
of the General Assembly, the State Superintendent, and six non-legislative citizen members. They would constitute a school
board that would govern any student’s enrollment in a virtual course, and, in my opinion, take away the responsibility of the
local school board to make decisions for students in their respective divisions. This is a bad precedent (perhaps even
unconstitutional) and could have the ultimate result of diverting state revenue from local divisions to private online providers.
A second bill also passed by both the House and Senate that has been opposed by the Virginia School Boards Association

and the Virginia Association of School Superintendents and vetoed by the Governor is HB 389, which would allow parents of
certain students with disabilities to apply to their resident school division for a Parental Choice Education Savings Account.
This account would be funded by state Standards of Quality funds and could be used for certain expenses for students such
as tuition, fees, textbooks, etc. Essentially, the parent could pull their student out of our schools, place him/her in a private
institution and use state funding to pay for the expense. Of course, we believe our school system has the best option for
parents of a special needs student, but a primary concern of the wording of this legislation is that the school division must be
the monitor to be sure the parent spends those funds appropriately and to set up an account to make that happen. We do not
have the staff to manage this option. In addition, if the parent keeps the student in the private institution for over half the school
year, the student can be re-enrolled in the public schools and the funds provided in the “Parental Choice Savings
Account” do not have to be returned to the state. 

Thankfully, our Governor vetoed both of these bills, and the veto was sustained for both bills during the veto session.
Even though the veto was upheld, we will probably see these pieces of legislation return for consideration next year.
Neither would be good for public education.

Please be assured that we will monitor all actions at the state level that affect our schools, both in the areas of finance and 
curriculum and instruction. Input from school divisions on school-related issues is critical. 

HAMMERS continued from page 5 
Knowing that society is “bigger than course content” and the “enumerated powers of the presidency,” Ms. Hammers promotes the philosophy that

there are times when teachers need to be the guide on the side. Leading students into deeper examination of the content, Ms. Hammers hopes
that students will see themselves as “gears in the systemic concepts of American government.” She shares that student age groups are least likely to
vote and hopes to persuade them to change that statistic. Recently, she was excited that one of her former students used Facebook as a forum
to explain the nuances of the current presidential electoral process and encouraged young Americans to educate themselves and get involved.

Ms. Hammers galvanized city officials, district and school administrators, teachers, and over 700 students to attempt the largest government lesson. 
Similar to the experiences of framers of the United States Constitution, the record attempt engaged students in experiencing the honor, complexities,
and responsibilities of leadership toward followership. As a result, she led her school in setting a 2015 Guinness Book of World Records for the 
largest in-person government lesson.

Joseph Hammers, Ms. Hammers’ husband of twenty-three years, is “phenomenally supportive” and is her “biggest hero.” Serving twenty-two years
in the United States Navy with multiple deployments to Iraq, Ms. Hammers calmly says, “I could not have done this without him, we complete each
other.” Her relationships keep her grounded in an ever-changing political and educational landscape.

In a prominent spot on the front wall of her classroom is a framed Audrey Hepburn quote, “Nothing is impossible. The word itself says I’m Possible!”
As a part of the “Hammerland” branding, giving an honest try at learning is something she expects of herself and students. She recognizes that
“we are all different” whether in the classroom or the athletic complex. That is why she incorporates strategies such as review gallery walks or mini
Socratic seminars to support diverse learning styles (including giving warm fuzzies) in a safe place to learn.

Outside of the classroom, Ms. Hammers is proud to work with the Angel program where administrators, faculty, staff, and students in her school
community support each other when there is a non-academic need amongst them. 
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CHESAPEAKE 
PRESCHOOL INITIATIVE
                                   by Jacque Tate 

Beginning in 1995, many Virginia communities gained a wonderful resource for four-year-
old children with the Virginia Preschool Initiative (VPI). For more than 20 years, the VPI
has been run through the YMCA of South Hampton Roads’ Early Adventures Program.
Beginning September of 2016, Chesapeake Public Schools will fully implement the VPI
into their regular day programming. The Chesapeake Preschool Initiative (CPI) will be a
FREE all-day program that serves children who have been exposed to factors and
situations that are likely to have an adverse impact on their social, emotional, physical,
and cognitive development. Risk factors include, but are not limited to, family income,
level of parent/guardian education, housing or homelessness, and special needs or
disability. The program is designed to give identified children opportunities to create a firm
educational foundation that can be used to achieve academic and social success. 
To apply, students must be age four by September 30, reside in the city of Chesapeake,
and meet specific criteria. Acceptance into the program is not based on a first-come,
first-served basis, but is determined on eligibility criteria and identified risk factors.
The CPI will provide a developmentally appropriate, hands-on learning environment for
children. The curriculum will focus on literacy development across the four content areas
(reading, mathematics, science, and social studies) and interest centers for activities
such as dramatic play, exploration of sand and water, technology, cooking, art, music,
and outside play.  The program will also provide support for social and emotional
development and transition to kindergarten.

The following schools will host the preschool program during the 2016-2017 term:
Georgetown Primary, Rena B. Wright Primary, B. M. Williams Primary, Camelot  Elementary,
Southwestern Elementary, Western Branch Primary, and Thurgood Marshall Elementary. 

• The Chesapeake Preschool Initiative will follow the Chesapeake Public Schools calendar. 

• There is a maximum of 18 children in each classroom. 

• Teachers and assistants will be employed by Chesapeake Public Schools. 

• Transportation will be provided by Chesapeake Public Schools. 

• Parent/guardian participation in school events and activities will be required. 

• Breakfast and lunch will be provided daily by Chesapeake Public Schools. (Parents are 
required to submit an application for breakfast/lunch assistance if selected for the CPI). 

To apply for the preschool program, the parent/legal guardian must complete all parts
of the CPI/HEAD START application and submit all required documents during a citywide 
eligibility event.

 Documents Needed 
• Child’s certified birth certificate (original only) 
• Proof of residence (lease agreement and/or

residing with statement) or one of the following:
current electric, gas, or water bill 

• Proof of income – W2 (previous year), SSA,1099,
SSI, or two most recent pay stubs 

• Unemployment income determination letter
(if applicable) 

• SNAP and/or TANF documentation and case 
number (if applicable)

 • WIC ID number (if applicable)
 • Custody papers (if applicable)
 • Child Support documentation (if applicable) 
• Current phone number and email address for two

(2) emergency contacts 

Applications are accepted year round; however,
parents are strongly encouraged to submit applications
and documents prior to April 29, 2016, in order to be
considered during the initial eligibility process in May.
Once the eligibility appointment is complete, parents
will receive a notification letter with information re-
garding whether or not their child has been accepted
to participate in HEAD START or the CHESAPEAKE
PRESCHOOL INITIATIVE. 

Notification letters will be mailed by the first week
of June and will include information related to all 
the requirements and enrollment procedures per
Chesapeake Public Schools. 
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HEALTH CENTERS continued from page 1 YOUTUBE continued from page 1 

To learn more about 
Marathon Health, go to

www.marathon-health.com 
and click on “Members.” 

This section of the website 
has information about services,
the eHealth Portal, and video
success stories from people

who use 
Marathon Health services. 

Eligibility

HOURS 
Monday

7:00 a.m. – 1:00 p.m.
2:00 p.m. – 6:00 p.m. 

Tuesday, Wednesday, Thursday
7:00 a.m. – 7:00 p.m. 

Friday
7:00 a.m. – 1:00 p.m.
2:00 p.m. – 5:00 p.m. 

Saturday
9:00 a.m. – 2:00 p.m. 

LOCATIONS 
Knells Ridge Square

Scheduled to open June 15, 2016
817 Botetourt Ct., Suite 106

Chesapeake, VA  23320 
Phone: (757) 389-7300*

(*Begin using this number 06-13-16) 
Washington Shoppes

Scheduled to open August, 2016
838 Old George Washington Hwy.

Suites T & U 
Chesapeake, VA  23323 

• All active employees and retirees on the Chesapeake Public Schools health plan will be 
able to use the Health Centers for primary care, prevention services, health coaching,
and chronic condition coaching. 

• Spouses and dependents, age 6 and over, on the Chesapeake Public Schools health plan 
will be eligible to use the Health Centers for prevention services, health coaching,
and chronic condition coaching after completing a health risk assessment questionnaire
and biometric screening. 

Services Available 
• Primary Care includes diagnosis and treatment for common health concerns, including 

minor injuries and illnesses such as sore throats, headaches, skin problems, infections,
sprains, strains, etc. 

• Prevention Services begins with a Health Assessment that includes a biometric screening
to assess blood pressure, height, weight, glucose, and cholesterol levels. After completed, 
individuals will have a picture of their health, including health risks. 

• Health Coaching provides wellness plans designed to address health issues, including 
healthy eating, physical activity, stress management, tobacco cessation, and other factors 
that impact wellness. 

• Chronic Condition Coaching provides personalized plans designed to help individuals 
understand and live well with chronic illnesses such as diabetes, asthma, heart disease, 
depression, and others. 

Several communications, including home mailings from Marathon Health are 
forthcoming, to keep CPS employees informed of the upcoming changes regarding
CPS healthcare services. 

For more information, please contact Jim Ward, Director of Financial Services and 
Risk Management, at Jim.Ward@cpschools.com, or call the office of Financial 
Services and Risk Management at (757) 547-1343. 

PHASE I OF THE SCIENCE AND 

and Truitt Intermediate’s Writing Lab. These videos 
are just a few that have been uploaded to the channel,
showing off our brilliant students and staff. 

With all the great things going on in Chesapeake
Public Schools, we want to encourage our schools
to capture and share these moments by submitting
videos for consideration. It’s perfectly OK to toot your
own horn! All you need to do is complete the current
Media Request Form found on the homepage of
the Employee Intranet and check the YouTube box. 
Pop-up boxes with directions will appear and guide
you through the process of submitting the video.

We are so excited to have another avenue to 
showcase our exceptional school division, the school
division of choice, Chesapeake Public Schools! 

PLANETARIUM/OBSERVATORY CENTER PROJECT 
Phase I of the Chesapeake Science and Planetarium/Observatory

Center Project is complete. The funds were raised, and the new digital
equipment has been installed in the existing planetarium. The donors
were invited to an unveiling of the new equipment on May 25, 2016, to
experience the excitement that our students now enjoy. Thanks to all the
donors who made this possible. Dr. Robert Hitt is experimenting with all
of the new facets of the equipment and digital programming. He will also
be utilizing it in his Thursday night programs for the general public.
These programs will continue through the summer. If you wish to experience
one of them, just call the main school system number, 757-547-0153,
to make a reservation. 
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CHESAPEAKE PUBLIC SCHOOLS 2016 RETIREES 
JEAN ADAMS 
JUDITH ADKINS 
CYNTHIA ALBERTSON 
TERESA ALBERTSON 
NENITA ALEXANDER 
CORMILLA AMES 
G. VIRGINIA ARNETT 
GLORIA ASHLEY 
BARBARA AYERS 
SANDRA BAIZA 
JUDITH BAKER 
THOMAS BANFORD 
HELEN BARNES 
DOLORES BEAM 
KIMBERLY BEDSOLE 
DOROTHY BELL 
MICHELE BERGLUND 
DONALD BRADFORD 
MICHAEL BRADLEY 
THERESA BRAY 
PEGGY BURNEY 
JOHN BUTCHER 
JOHN BYRUM, JR. 
BRUCE CAHILL 
LAWRENCE CARLSON 
PATRICK CARLTON 
PATRICIA CATHEY 
SANDRA CAVANO 
DEBORAH CERQUOZ 
FREDERICK CLARK, JR. 
JAMES CLEAVENGER 
MELISSA COFFIELD 
JADA COLEMAN 
TERESA CONLON 
SHARON COSGROVE 
PHYLLIS COTTER 
CARDWELL COWELL 
SUSAN COX 
THOMAS CROUSE 
CECELIA CUFFEE 

THELMA CUFFEE 
AYLETT CULLIPHER 
JOYCE CUMBO 
ANGELA CUNNINGHAM 
BARBARA DALE 
JEAN DAVIDSON 
GLORIA DAWSON 
SARA DODDS 
CLAUDIA DODSON 
PEGGY DOLLIVER 
MARY DOTSON 
PATRICIA DUNKLEY 
PAMELA DUNLEAVY 
KATHY EAREHART 
JANICE EASON 
ALICE ELDRIDGE 
EDWARD EVARD 
ELSIE FERGUSON 
DENISE FIRNSTAHL 
JULIA FUTRELL 
JANICE GILBERT 
DELORES GILLGREN 
GAYLE GILMORE 
MARGARET GOLDEN 
CLAUDETTE GRAVELY 
JOAQUIN GUITY 
ANNE GWYNN 
PATRICIA HALSTEAD 
LINDA HARDY 
ROSE HARPER 
TARA HARRIS 
DEBRA HASSELL 
MATTIE HASTINGS 
VIVIAN HAWKINS 
DIANE HELVESTON 
ALICIA HENNING 
MOLLY HICKMAN 
CONSTANCE HOLLOMAN 
BUD HOOPER 
DENISE HOWARD 

MALIA HUDDLE 
DIANE HUMPHRIES 
MARJORIE HUNTER 
WILLIAM JEFFRIES 
LAWRENCE JOHNSON 
PATRICIA JOHNSON 
VICKI JOHNSON 
RENATA JONES 
THERESA JONES 
LAURA KIDD 
CINDY KING 
PHILLIP KNIGHT 
DANUTA KOLOSKI 
VICTORIA KONRAD 
MARJORIE LAMB 
RHONDA LASKO 
ANN LAWLER 
RUTH C. LAWTON 
TIMOTHY LITTLE 
PAMELA LIPKINS 
SANDRA LONG 
COLLEEN LYSTON 
BARRY MARSH 
THOMAS MARTIN 
DIANA MATTSON 
PAMELA MELSON 
IDA MERCER 
BUDDY NELSON 
BARBARA NICKERSON 
MARGARET NORFLEET 
BELINDA O’CONNELL 
JOSEPH OLIVIER 
SHERRY OLIVIER 
SALLYE OWENS 
PENELOPE PARKER 
JANIE PAYNE-MOBLEY 
CONNIE PETERSON 
SANDRA PHILLIPS 
KATHRYN PHIPPS 
DOROTHY PITTMAN 

MARTHA POWELL 
KATHRYN REED 
DONNA REISS 
WALLACE RICKS 
SANDRA ROBB 
TYRONE ROBERTSON 
READE ROWE 
ALVIN SAUNDERS 
JOANNE SAWYER 
ADRIENNE SCHLENKERMANN 
VICTORIA SCHROEDER 
PATRICIA SHEETS 
SHERRY SIMMONS 
LAVERA SMITH 
MIRIAM SMITH 
PATRICIA SMITH 
TOMMY SMITH 
CLAUDIA SONIAK 
SUSAN SPANGLER 
BETTIE SPENCE 
ROBERT TAYLOR 
PEGGY TURNER 
DEAN TWINE 
GLORIA WADE 
SHARON WARDELL 
KIMBERLY WEST 
DEBORAH WHITE 
ETHEL WHITE 
RUDYETTE WHITE 
SANDRA WHITE 
MARTHA WILKINS 
JOYCE WILLIAMS 
RANDALL WILLIAMS 
ROSE WILLIAMS 
MARGARET WILLIAMS 
PHYLLIS WILLIAMSON 
DELMA WOLFGANG 
PATRICIA WYRICK 

CONGRACONGRATTULAULATTIONS ANIONS ANDD BESBESTT WWISHESISHES TTO ALL OUR REO ALL OUR RETTIREES!IREES! 

IS PUBLISHED BY 
THE OFFICE OF 

PUBLIC INFORMATION 

EDITORIAL BOARD 

KELLIE GORAL 
EDITOR-IN-CHIEF 

REBECCA ADAMS 
RICHIE BABB 

BARBARA BLYTHE 
GARLAND HOLLOMAN 

MARY STINNETTE 

The Chesapeake Public School System 
is an equal educational opportunity 

HAVE A 
GREAT SUMMER!! 

WATCH FOR OUR BACK-TO-SCHOOL
 ISSUE IN THE FALL! 

The Editorial Board of THE FOCUS 

THE FOCUS newsletter is designed to highlight events that may be 
school system. The School Board of the of interest to the community, parents, and to faculty and staff of the
City of Chesapeake also adheres to the Chesapeake Public Schools. It is intended to bring focus to the people

principles of equal opportunity in and events that have shaped our school system.employment and, therefore, prohibits 
discrimination in terms and conditions of Archived copies of the publication Chesapeake Schools At Work may 
employment on the basis of race, sex, still be accessed at the following link:http://www.cpschools.com/atwork.php

national origin, color, religion, age, 
or disability. 
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