DR. TONEY L. McNAIR, JR.
VIRGINIA’S TEACHER OF THE YEAR
			

by Terre Werts

Dr. Steven R. Staples, Superintendent of Public Instruction;
Dr. Toney McNair; and Terry McAuliffe, Governor of Virginia

Dr. Toney L. McNair, Jr., choral music teacher at
Indian River Middle School (IRMS), was recently
named the 2017 Virginia Teacher of the Year during
an extraordinary ceremony at the Virginia Museum
of Fine Arts in Richmond. Dr. McNair will continue
this exciting journey as Virginia’s nominee for the
2017 National Teacher of the Year, which will be
announced this spring at the White House. Prior to
this achievement, Dr. McNair was named the 2017
Region 2 Virginia Teacher of the Year, the 2016
Chesapeake Teacher of the Year, and the 2016
Indian River Middle School Teacher of the Year.

INSIDE:

Dr. Toney McNair and his family

Dr. McNair’s commitment and passion for teaching and learning
can be heard throughout the music hall at IRMS. An echo of chorus
students singing “The River Rises,” an original composition by
Dr. McNair, gives everyone in the building a sense of pride and
appreciation for all he does at IRMS. When I asked one of his students
what is the message in the song, she replied, “Every day can be a good
day as long as you try.” This original song and its impact on our school
family is just one of many accomplishments Dr. McNair has achieved
throughout his tenure as an educator. Dr. McNair not only educates his
students but also inspires them to work hard to achieve their dreams.
During a visit to one of his eighth grade classes, I asked his students
continued on page 2
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As an added bonus, employees, retirees, and spouses covered by a CPS
health insurance plan can earn Wellness Credits to offset a portion of their
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HEALTH SCREENINGS continued from page 1
2017-2018 health insurance premiums.The Wellness Credit amount has
yet to be determined, but you can start earning credit now.
To earn your Wellness Credits, complete the following two requirements
prior to March 31, 2017:
1. Go to marathon-health.com/MyPhr or use a kiosk at one of the Health
Centers to complete a Health History and Risk Assessment (HHRA).
2. Complete a Fasting Biometric Screening that includes cholesterol,
glucose, blood pressure, height, weight, and waist circumference.

Convenient onsite CPS health screenings will be offered at schools and
worksites between November 2016 and March 2017. Visit cpschools.
com/wellness to see the CPS health screening schedule and to make
your appointment.
If you are unable to attend an onsite CPS health screening, you have
two other options. You can schedule an appointment for a fasting biometric
screening at our NEW Health Center or take a Physician Screening Form
to your primary care provider for an annual physical. If you have received
a physical after April 1, 2016, you may use those screening results to
receive your Wellness Credits if you have your physician complete the
form. Physician Screening Forms are available at cpschools.com/wellness.
If you have any concerns about the confidentiality of your personal
health information, we assure you that your biometric screening will be
protected in compliance with the Health Insurance Portability and
Accountability Act (HIPAA). Individual results will NOT be shared.
CPS will only receive aggregate information (without names) in order
to design future wellness initiatives.

CHESAPEAKE
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NOVEMBER 23 &
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DR. McNAIR continued from page 1
to share with me one word 		
that describes Dr. McNair.
Their responses ranged from
“amazing,” “unique,” “role model,”
and “caring,” to my personal 		
favorite, “a blessing.” Dr. McNair
empowers all students to strive
for academic excellence, to excel
at their personal goals, and to
continually believe in their dreams.
 	  Dr. McNair has worked in 		
education for 17 years, not only
Virginia Teacher of the Year
is announced
as a teacher, but also as a
motivator, mentor, and a life-long learner. Dr. McNair completed his
bachelor of science at Norfolk State University, graduate studies in
clinical social work from Norfolk State University, and a masters of divinity
and doctorate of ministry from Virginia Union University. He is currently
working on his masters of education in administration and supervision.
Dr. McNair’s leadership abilities extend beyond the school building.
He is currently president of the Chesapeake Education Association,
chair of the Virginia Education Association’s (VEA) Minority and
Women’s Concerns Committee, and serves on the Elizabeth River
UniServ Committee. He sits on the board of directors for the Chesapeake
Integrated Behavior Healthcare, and he serves as the chair of the
administrative and finance committee. In addition, he is a leadership
trainer for the VEA’s Office of Teaching and Learning and the Office of
Field Support, Organizing, and Minority Engagement.
Dr. McNair has taken the initiative to write several successful grants
to ensure that the students of IRMS experience music in its most
inspiring form. A grant from the Hampton Roads Community Foundation allowed IRMS to purchase a Yamaha baby grand piano. He also
received a grant for the Young Dreamers, a group he co-sponsors, to
assist young men in building self pride.
One of Dr. McNair’s favorite quotes by Maya Angelou is, “You may
not control all the events that happen to you, but you can decide not
to be reduced by them.” Dr. McNair knows that education was the fuel
that gave him hope to dream and allowed his dreams to come true.
This is the message he shares with his students every day. He is a gift
to the field of education, IRMS, Chesapeake Public Schools, and the
state of Virginia. We applaud him and all of his accomplishments as
he represents us in Washington, D.C.

Dr. Anita James, Assistant Superintendent for Curriculum and Instruction;
Kellie Goral, Public Information Officer; Dr. Toney McNair, 2017 Virginia Teacher
of the Year; Terre Werts, Principal of Indian River Middle School;
and Dr. Sherry Wilson, Director of Human Resources
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STATE OF THE
SCHOOLS ADDRESS
by Andrea Vail

For the second year, the Chesapeake Public Schools Educational
Foundation sponsored the State of the Schools Breakfast. This year
approximately 360 leaders in business, community organizations,
and the school division gathered at the Chesapeake Conference
Center to hear Dr. Roberts discuss the challenges and successes of
the school division.
Students from Great Bridge High School served as culinary interns
with Chef Antwan Bryant. He was impressed with their level of
professionalism and desire to participate in this learning opportunity.
The guests were also entertained by members of the Oscar Smith
High School Chamber Orchestra. The “Strolling Strings,” under the
direction of Deanna Kringle, moved about the ballroom while the
guests enjoyed breakfast.
Dr. Roberts delivered a motivational speech that highlighted the
many academic successes, artistic achievements, and athletic
championships earned by Chesapeake students. He shared
highlights of those educators in our division who received prestigious
awards on the local, state, and national level. After the speech,
Dr. Roberts took questions from the audience, which covered a
variety of subjects, including middle school sports, rezoning,
and the recruitment and retention of bus drivers and teachers.
The State of the Schools Breakfast was made possible by our
many sponsors.
The Presenting Sponsor
Gold Sponsors

Silver Sponsors

Bronze Sponsors
Chesapeake Conference Center • Chesapeake Regional Healthcare
Children Today, Leaders Tomorrow • D.T. Read Steel • Elite Presentations
Grassfield High School/Grassfield High School PTSA
Great Bridge High School/Hickory High School
Great Bridge Intermediate School/Hickory Elementary School
Great Bridge Primary School
Hackworth • Hall Automotive • Hearndon Construction
Kaufman and Canoles • Old Dominion Container Repair
Priority Chevrolet • Southeastern Elementary School PTA
Tidewater Community College • Towne Bank
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THURGOOD MARSHALL
ELEMENTARY SCHOOL’S
TECHNOLOGY AND LITERACY CENTER
by Karen Lopez

The Life Enrichment Center (LEC) is a non-profit organization providing literacy
tutoring and other life-enhancing initiatives for elementary students from Title I Schools
in Hampton Roads. Their mission is to enrich the lives of children, youth, and adults from
underserved communities through various educational programs and initiatives.
Recently the LEC partnered with Armada Hoffler Properties, Inc., the Louis and Mary
Haddad Foundation, and the United Way of South Hampton Roads to implement the
Technology and Literacy Center in Thurgood Marshall Elementary School (TME). The lab
features a new iPad cart equipped with 25 iPads (the iPad Air 2 computer tablet), a total
of 20 new desktop computers, as well as new furniture and custom-wrapped doors and
windows. The lab will support 300 students on a daily basis with the main objective of
offering literacy-based computer lessons to students reading below their grade level.
Each week, volunteer tutors will work one-on-one with students in the lab, helping them
to improve language and reading skills including phonics, grammar, sentence structure,
writing, vocabulary, and reading comprehension.
This is just the latest support for TME from Armada Hoffler and New Life Church,
of which LEC is affiliated. Armada Hoffler’s community partnership with TME has
spanned more than 25 years. New Life Church has partnered with TME for approximately
14 years. The assistance of these organizations has enabled our school to accomplish
far more than we could have on our own. On behalf of the parents, staff, and students at
Thurgood Marshall Elementary School, we thank Armada Hoffler and New Life Church.

Lauren Karl, United Way; Alan Krasnoff, Mayor; Kevin Turpin,
Life Enrichment Center; Jim Roberts, Superintendent;
Mary and Louis Haddad, Haddad Foundation from
Armada Hoffler; Karen Lopez, Principal

CLASSROOM INSTRUCTIONAL GRANTS ANNOUNCED
The Chesapeake Public Schools Educational Foundation has distributed its 2016-17 Classroom Instructional Grants to the following teachers:

Kathy Doren, Michael Mustain, principal,
and Bonnie Cartwright
Greenbrier Middle
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Erica Norfleet and Chad Foltz,
assistant principal
Hickory Middle

Paul Joseph, principal,
and Mark Reeves
Oscar Smith High

Katie Cirilli and Paul Joseph,
principal
Oscar Smith High

Terre Werts, principal,
and Susan Covert
Indian River Middle

Page Bagley, principal,
and Katherine Porzel
Deep Creek High

Bob Hitt

Hugo Owens Middle

Hope Luning, Vicki Mayfield,
Sarah Jones, and Janet Fulcher
Oscar Smith Middle

Beth Pallister, assistant principal,
Steve Denbow, Justin Smith,
and Kambar Khoshaba, principal

Page Bagley, principal,
and Michelle Waters

Tanya Breathwaite, Page Bagley,
principal, and Darla Cline

Naomi Dunbar, principal,
and Tracy Cioppa, assistant principal

Lisa Kerry Griffin

Barbara Fortner, principal,
and Kendal Hulce

Christopher Giddis, Ami Harrell,
Kristin Dorsey, and Warren Abraham

Deep Creek High

Deep Creek High

Western Branch Middle

Indian River High

Planetarium

Camelot Elementary

Michelle Ferebee, principal,
and Kelley Seitz
Carver Intermediate

Deep Creek Central Elementary

Jody Menzie, Heather Martin, principal,
and Jamie Miller

Penny Schultz, principal,
and Marylou DeCamillis

Katie Giddis and
Muriel Barefield, principal

Craig Mills, principal, and Debra Moyer

Great Bridge Intermediate

Jennifer Hayden
and Sharon Miles, principal
Chittum Elementary

Chesapeake Alternative School

Deep Creek Middle

Great Bridge MIddle

The Chesapeake Public Schools Educational Foundation Instructional Grant Program awards individual
grants up to $1000.00 to help Chesapeake Public Schools teachers of all subjects to develop, plan,
implement, and evaluate innovative instructional strategies. ALL Chesapeake Public Schools teachers
are eligible to apply. Information regarding the application process will be available in January.
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CHESAPEAKE SAFE ROUTES TO SCHOOL
– PROMOTING A HEALTHY AND SAFE LIFESTYLE

			

by Mickey Irving

 	 Chesapeake Public Schools (CPS) is pleased to have been

awarded a grant from the Virginia Department of Transportation 		
(VDOT) for the fourth consecutive year. The Safe Routes to School 		
(SRTS) grant works to promote the benefits of a healthy lifestyle for
our students and encourage walking and biking to school.
The National Safe Routes to School program has been federally 		
funded since 2005.
 	  The VDOT Safe Routes to School program acknowledged that a
generation ago, 90% of students living within a mile of school walked or biked to class. Today the percentage is much smaller - just over 10%
of students walk and bike to school. Walking and biking to school benefits the students and the community in several ways. Students who walk
and bike get more physical activity, have more time to socialize with their friends, and develop a sense of independence and self-reliance.
Some studies have shown a correlation between increased physical activity before school and improved academic performance. The community
benefits from reduced pollution and traffic congestion. Safe Routes to School strategies also address both traffic safety and personal security.
Many Virginians want to get back to their roots and foster communities that are walkable and bike friendly. The Safe Routes to School program is a
part of this effort.
On October 5, 2016, as part of the National Safe Routes to School program, Chesapeake Public Schools participated in “International Walk
to School Day.” Students from all 50 states and around the world took part in the healthy activity. All 38 of our CPS elementary, intermediate, and middle schools participated with a variety of activities to encourage pedestrian safety and the health benefits of walking or biking to
school. CPS students walked to school, took part in walking activities at school, and learned the importance of pedestrian safety through school
announcements.
As we move forward in the school year, the CPS Safe Routes to School program will be working with CPS schools to host bicycle rodeos,
celebrate national Bike to School Week, educate our students on bicycle safety, and recognize our school crossing guards and safety patrols.
If you are interested in learning more about Safe Routes to School, please visit the CPS Safe Routes website for more information:
www. cpschools.com/departments/health/saferoutes.php, or contact the SRTS coordinator, Mickey Irving, via email at william.irving@cpschools.com.

Great Bridge Middle School

Southwestern Elementary School

Western Branch Middle School
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Great Bridge Middle School

Southwestern Elementary School

NORFOLK HIGHLANDS
MAKES LEAPS IN
STUDENT ACHIEVEMENT
by Richie Babb

Norfolk Highlands Primary School (NHP) has a lot to be proud of
this year. Designated as a Focus School two years ago, NHP met
the criteria to exit Focus School status and successfully regained full
accreditation. NHP has made significant gains over the past three
years.This is certainly to be celebrated as the staff embraced the
hard work and dedication needed to meet performance expectations
in reading and math.
In talking with the principal, Mrs. Shawnia Smiley, she stressed
that they focused on the development of the school’s professional
learning community, characterized by a clear focus on data and
student learning. In addition to addressing Tier I instruction, the team

also put a process in place for assisting students who were struggling
while also providing enrichment opportunities. Using Power-Up,
the staff worked to identify specific areas of need and developed
interventions. To continually assess student progress, formative
and summative SOL-formatted assessments were created by staff
members. Mrs. Smiley also cited technology supports as contributing
to the improvement in pass rates.
		Mrs. Smiley had a long list of processes to which
she attributed the major improvements in achievement.
The list included but was not limited to “having a
laser-like focus on learning and student achievement,
providing differentiated professional development,
making sure each student had a SMART goal for 		
reading and math, establishing a collaborative culture,
and utilizing the ‘Power of Teamwork.’”
 	  She is proud of her students and teachers who
made these difficult but productive changes.
Because of hard work and team unity, NHP is no longer a Focus
School. Staff and students are committed to maintaining full accreditation
and are working diligently to ensure that all students continue to
experience success.

Norfolk Highland Primary School’s Journey to Success
School Year
Math
English
2014-2015
57
53
2015-2016
67
75
2016-2017
94
80

ELEVEN YEARS AND 76 MILLION COPIES LATER
		

by Garland Holloman

Linda Gwynn and Tracy Yates discuss production of a pending job on the Nuvera 120

Ready to print

Last spring the Chesapeake Public Schools printing department began the task of
replacing its black and white digital printing equipment. Frequent service calls and the
unavailability of parts were creating production problems for the department.
A research and selection committee was put together consisting of Linda Gwynn,
George Konstantouros, Tracy Yates, and Garland Holloman. They were assisted and
advised by Amy George, a buyer with the Purchasing Department. The three digital
printers being replaced were 11 years old and had an amazing output total of over
76 million copies.
Implementing a Request for Proposal, the committee met with area vendors and
received their input and suggestions for new equipment that would best fit the needs
and demands of our printing department. The committee selected three vendors for
consideration and Electronic Systems, Inc., located in Virginia Beach, was awarded
the final bid.
The new equipment, installed in June, can handle production sizes up to 13” x 19”
and has oversized high capacity paper trays. Finishing capabilities include stapling,
GBC punching, preprinted cover insertion, and booklet creation.

Completed and ready to ship to schools

This summer the new equipment was called in
for double duty. The department printed the Math
Checkpoints on the new printers, a job that totaled
in excess of 640,000 copies. As of the end of
October the three new printers have produced
over six million copies.
The Printing Department would like to thank the
School Board, Dr. Jim Roberts, Dr. Jean Infantino,
and Ms. Victoria Lucente for their continued
support. The department is dedicated to meeting
the printing and creative services needs of the
school system and the city of Chesapeake.
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WELLNESS UPDATE
by Leslie Darden

Influencing healthy lifestyles among employees allows us to be positive role models for the students of Chesapeake Public Schools
(CPS). With future wellness challenges and events, our goal is to influence healthy lifestyle habits and build an increasingly healthy
school division. Below is a list of upcoming Wellness Challenges.

Holiday Challenge: Maintain Don’t Gain

November/December 2016

Weight Loss Challenge

January 2017

This year sign up for the Maintain Don’t Gain Holiday Challenge. Trying to beat that holiday bulge? This miniseries of two
workshops, combined with two weigh-ins, will help you approach the holiday season with goals in mind. Learn how to navigate and
make the best choices at the dinner table and how to find time to exercise during the busy holiday season. Can’t make it to both
sessions? That’s ok. You will still benefit from attending one.

        	

The Winning at Losing Program is a 12-week weight loss competition based on percentage of weight loss,
not total pounds lost. Participants will weigh in each week at the CPS Health Center. Participants who weigh in 		
will receive an email with updates to the program, health tips, and motivation. While there is no formal weekly
meeting, several sites encourage regular meetings for people to share successes and the challenges they face.

Complete Wellness Challenge

February 2017

Healthy Eating Challenge

March 2017

Walking Challenge: Get Moving with Marathon Health

April 2017

Healthy Family Challenge

May 2017

This eight-week challenge is designed for people to focus on a health goal while utilizing health coaching services at the onsite
CPS Health Center. Participants will set a personal health goal and complete a minimum amount of coaching visits at the center.
A corresponding education session on motivation is available.
This four-week challenge will encourage you to learn about the foods you are eating. Each week focuses on a
different area of healthy eating including food labels, serving sizes, and eating the recommended fruits, vegetables,
and dairy products. Participants will complete and document an activity each week, turning the information in to
the CPS Health Center at the end of four weeks.

This weekly challenge encourages people to get moving every day! Participants log steps during the course of several weeks and
work together to increase activity. The goal is 10,000 steps a day.
Living a healthy lifestyle is an ongoing journey involving planning and support. When families come together 		
and decide to adopt healthy habits, such as eating well and exercising, it becomes a family affair. This program
includes group sessions and family health coaching visits designed to educate about healthy eating and 		
exercise to empower families to develop and implement their own personalized family wellness plans.
Details on the upcoming challenges will be posted at cpschools.com/wellness and emailed to CPS employees.
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MY VIEW

by Dr. Jim Roberts, Superintendent

I had the opportunity in October to address our business leaders, community leaders, parents, and our
school family at the school division’s annual State of the Schools Address. One point I kept coming back to
throughout my entire presentation is the fact that exceptional performance in our classrooms is directly
correlated to the quality of our employees. Simply stated, quality teachers are the key to a good school system.
Another point that I addressed with this audience, which has been my fear for several years now, is that
fewer young people choose this profession because of the inadequate pay and stresses they observe in
their own teachers.
The expectation to do more with less has put a severe strain on public education. Even though we
did see improvement this year in our state funding, the dollars allocated for a pay increase were tied to
revenue projections for the state. Those projections did not meet required levels, and the funding for the
state portion of the raise may not be available. As you may know, the School Board and I have agreed that
we are going to provide our employees with the raise as planned even though for us that is $1.77M out of
our operating budget. This means that reductions in the budget will have to be made in other places. We feel
strongly that our teachers should not be penalized for this shortfall.
We are well aware that we are facing many challenges; however, we still have much to celebrate,
and we have every right to be proud of our students and staff. The members of our educational family
have a steadfast commitment to the success of Chesapeake Public Schools.
In closing, I want to thank you, our educational family. I am grateful for your support as you work beside
me every day to serve the students in our great school division.

Chesapeake Public Schools

“Every Child...A Masterpiece”

WINTER HOLIDAY: DECEMBER 22 - JANUARY 2
Chesapeake Public Schools will be closed beginning December 22 for the Winter
Holiday. Classes will resume January 3.
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The holidays are upon us, and with their arrival comes time to reflect on
the year and the part you’ve played in the lives of Chesapeake’s children.
Each child in our schools has been given the gift of expanded horizons, new
paths of learning, and limitless opportunities - all because of you.
Expanded horizons present us with the challenge to introduce our students
to all possibilities, whether it is in the fields of our core academic subjects,
the arts, athletics, or career and technical education. Through instruction,
encouragement, and reinforcement, our students are given the knowledge
and tools to discover their talents and abilities.
Fresh and creative methods of learning give our students innovative
ways to tackle traditional subjects during the instructional day. What a sense
of accomplishment when a student grasps a concept while having fun.
Opportunities are limitless for our students, and every day you instill this
in those you teach. There is no greater reward than to know you’ve given a
child the ability to dream and pursue that dream.
During this special time of year, rest, relax,
and spend time with family and friends. May the
spirit of the season renew and inspire you and
those you cherish in the coming year.

Season’s Greetings
from the Superintendent
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May the spirit of this season
touch the hearts of you and
your family.
Happy Holidays from the staff
of The Focus!
THE FOCUS newsletter is designed to highlight events that may be
of interest to the community, parents, and to faculty and staff of the
Chesapeake Public Schools. It is intended to bring focus to the people
and events that have shaped our school system.

ACCESS THE FOCUS ON OUR WEB SITE
www.cpschools.com

